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Congress is living up to its dys-
functional reputation, at least 
when it comes to healthcare 
reform.

It appears unlikely that major, 
bipartisan priority items — like 
site neutral payment and phar-
macy benefit manager reform, 
as well as substance use disorder 
policies — will be included in the 
upcoming government funding 
bill March 8, news outlets have 
reported.

A partial government shutdown 
will occur March 1 without an 
agreement. By March 8, the De-
partment of Health and Human 
Services’ funding will expire. As 
Congressional leaders express 
their frustration, health-related 
actions are taking a backseat.
Read More Here...

Click on the logo to learn more

NABIP Members Take Concerns About Em-
ployer-Based Insurance, Health Costs To 
Congress
Members of the National Association of Benefits and 
Insurance Professionals are asking Congress to pre-
serve and strengthen employer-sponsored health 
insurance, address the cost of health care, and keep 
Medicare beneficiaries’ access to advisors and bro-
kers during their annual Capitol Conference Febru-
ary 25 - 28, 2024 NABIP emphasized to Congress that 
one of the asso-ciation’s primary goals “is to do 
everything we can to promote access to affordable 
health insurance cover-age.”

Preserving the strengthening employer-sponsored 
coverage NABIP supports relief for employers 
complying with Affordable Care Act reporting 
requirements, stating that the requirements are 
burdensome and confus-ing for consumers and 
employers alike. NABIP sup-ports The Employer 
Reporting Improvement Act (S. 3204) and The 
Paperwork Burden Reduction Act (S. 3207), saying 
those bills will ease the compliance re-porting 
requirements for employers offering health 
insurance coverage to their employees. The bills 
would allow employers to substitute certain identi-
fying information, provide a larger window of time 
for employers to respond to IRS letters and limit the 
window of time for IRS lookback for prior 
compliance periods in accordance with regulation.  
Read More Here...

https://www.fiercehealthcare.com/payers/pbm-reform-advocates-preach-optimism-congress-delays-action
https://insurancenewsnet.com/innarticle/nabip-members-take-concerns-about-employer-based-insurance-health-costs-to-congress#:~:text=Members%20of%20the%20National%20Association,during%20their%20annual%20Capitol%20Conference.
deena
Cross-Out



Count on Warner Pacific to be by 
your side. Whether you’re quoting 

and enrolling through our proprietary 
tech tools or collaborating with your 
dedicated support team, you’ll turn 
opportunities into sales, exceed ex-
pectations and build lasting client 

relationships.
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Cross-Plan Offsetting in 
Group Health Plans—The 
DOL Makes its Position Clear

Under Section 404 of ERISA, plan fiduciaries must act for the exclusive benefit of plan 
participants and beneficiaries and use plan assets only to provide benefits and defray 
reasonable expenses of administering the plan. In addition, Section 406 of ERISA prohib-
its a plan fiduciary from engaging in self-dealing. The Department of Labor (“DOL”) has 
taken the position that “cross-plan offsetting” practiced by insurers and other third-party 
administrators (together, “TPAs”) that administer self-insured and insured group health 
plans violates Sections 404 and 406 of ERISA.  Read More Here...

Welcome to Moda Health Plan, Inc., the place 
you go when you want to experience better 

— better people, better plans, better services 
and better health. Let’s help you get started.

Click On Logos To Learn More

Nexus is a marketer of 
insurance products designed for spe-

cific niches and 
represents leading carriers and distri-

bution partners on a 
national basis.

Register Here

Bringing proactive, 
preventive health care to older 

adults.  
Proudly serving Texas, Florida 

and New Mexico.

With Solstice you are accessing one of the 
largest dental and 

vision networks offering the most compre-
hensive array of dental, vision and life plans 
that fit your unique requirements. Solstice 

also offers fully 
customizable Third Party 
Administrator services for 
self-funding employers to 

manage cost and realize unseen savings.

https://www.verrill-law.com/benefits-law-update/cross-plan-offsetting-in-group-health-plans-the-dol-makes-its-position-clear
https://www.wellmedhealthcare.com/
https://www.solsticeinsurance.com/
https://www.modahealth.com/
https://www.nexus-img.com/
https://www.warnerpacific.com/
https://nabip-tx.org/meetinginfo.php?id=536&ts=1709137500
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It’s no secret I feel strongly that “Medicare Advantage for All” is not a healthy end goal 
for universal health care coverage in our country. But I also recognize there are many 
folks, across the political spectrum, who see the program as one that has some merit. 
And it’s not going away anytime soon. To say the insurance industry has clout in Wash-
ington is an understatement. 

As politicians in both parties increase their scrutiny of Medicare Advantage, and the 
Biden administration reviews proposed reforms to the program, I think it’s important 
to highlight common-sense, achievable changes with broad appeal that would address 
the many problems with MA and begin leveling the playing field with the traditional 
Medicare program.
Read More Here...

Five Medicare Advantage Fixes We Can All Get Behind (Except The Health Insur-
ance Industry, Of Course)

Navigating The New Terrain: Employers Grapple With Health Plan Trans-
parency and Compliance Demands

Explore the transformative effects of the CAA on health plan management for employ-
ers, from heightened disclosure requirements to opportunities for innovation and im-
provement.

In the ever-evolving landscape of employer-sponsored health benefits, a significant shift 
looms on the horizon, challenging plan sponsors to navigate a complex web of legal and 
regulatory requirements. At the heart of this transformation is the Consolidated Appro-
priations Act of 2021 (CAA), a legislative behemoth that introduces a raft of new obliga-
tions aimed at enhancing transparency and accountability in health plans. But what 
does this mean for employers, and how can they adapt to these changes while minimiz-
ing risks?  
Read More Here...

Pharma Companies Ask Court Not To Break Up US States’ Price-Fixing Lawsuits

A group of major pharmaceutical companies want an appeals court to force Connecticut 
and other states to remain in a coordinated legal proceeding over generic drug pricing, 
arguing that allowing them to pursue their claims separately would upend years of legal 
work and cause delays.

Drug companies Upshur-Smith, Teva (TEVA.TA), Glenmark (GLEN.NS), and more than a 
dozen others in a petition, urged the Philadelphia-based 3rd U.S. Circuit Court of 
Appeals to keep Connecticut and 45 other states a part of the antitrust litigation in 
Pennsylvania.
Read More Here...

https://bnnbreaking.com/finance-nav/navigating-the-new-terrain-employers-grapple-with-health-plan-transparency-and-compliance-demands
https://www.reuters.com/legal/litigation/pharma-companies-ask-court-not-break-up-us-states-price-fixing-lawsuits-2024-02-29/#:~:text=Feb%2029%20(Reuters)%20%2D%20A,legal%20work%20and%20cause%20delays.
https://henrykotula.com/2024/02/29/five-medicare-advantage-fixes-we-can-all-get-behind-except-the-health-insurance-industry-of-course/
https://www.reuters.com/markets/companies/TEVA.TA
https://www.reuters.com/markets/companies/GLEN.NS
https://fingfx.thomsonreuters.com/gfx/legaldocs/gkpldjorjpb/ca3-pharma-mandamus-antitrust.pdf
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www.lonestarahu.org

AUSTIN

www.austinahu.org
LONESTAR

www.nabipcoastalbendtx.org

COASTAL BEND

March Chapter Agendas

Professional Development Day

Eclipse Your Expectations
Invest In Yourself
April 4, 2024
9:00 AM - 4:00 PM

Marriott South Austin
4415 S. I-35 Frontage Road
Austin, TX 78744

$75/$85 Registration - Member/Guest
Starting 2/1/24 - $85/$100 Member/Guest

http://www.lonestarahu.org
http://www.austinahu.org
http://www.nabipcoastalbendtx.org
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Education / Symposium 
Come Get a Piece of the Pie
March 14, 2024

Derby Down
AI and HIPAA - What’s the Affect?
May 9, 2024

www.nabip-fw.org

FORT WORTH

SAN ANTONIO

March Chapter Agendas

Education Workshop 
May 15, 2024

Norris Conference Center
618 NW Loop 410
Park North Shopping Center
San Antonio, TX 78216

www.sanantonioahu.org

http://www.nabip-fw.org
http://www.sanantonioahu.org
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www.etahu.org

DALLAS

EAST TEXAS

www.dahu.org

http://www.etahu.org
http://www.dahu.org
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HOUSTON

www.nabip-htx.org

http://www.nabip-htx.org
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SOUTH TEXAS Membership Mix - Top Golf
Phar, TX - March 21, 2024

Day of Education - 5HR CE
May 2, 2014
Topics:  Group & Ethics

www.nabipsotx.org

http://www.nabipsotx.org



