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'ly\fl'-lu TAHU News 2022 Advertising Rates

Texas Association

R Reaching 1700 readers every quarter!

TAHU Magazine will publish quarterly: March, June, September, and December.
E-News will publish bi-monthly. All ads are full-color.

Package #1: Package #2:

The TAHU News is the official Full Year Half Year
publication of the Texas Association

of Health Underwriters. TAHU * 4 ads in the TAHU Magazine « 2 ads in the TAHU Magazine
members serve the health insurance « 6 bi-monthly E-News issues « 3 bi-monthly E-News issues
needs of employers and individuals with your logo included with your logo included
seeking insurance coverage. They « 52 weeks of your logo on the « 26 weeks of your logo on the
not only offer traditional health weekly TAHU News weekly TAHU News
insurance products, butalso coverage « Your logo on TAHU « Your logo on TAHU

such as dental, vision, long-term care, homepage for 12 months homepage for 6 months

disability, Medicare Advantage and
Medicare Supplements and a variety
of consumer-driven products.

All ad packages include website and email address links in the
electronic TAHU Magazine, your linked logo in the Bi-Monthly
E-News, the Weekly TAHU News and your company will be
featured on our website sponsor page at www.tahu.org

25% surplus for President's Page,
Legislative Page and Back Page

Full Page $1,500 $900
7.25” x9.75
Half Page $800 $550
Horizontal 7.25” x 4.75”
Quarter Page $500 $300

Horizontal 7.25” x 2.25”

20% Discount for 2021
Annual Conference Sponsors

All ads must be in a DIGITAL format. Files must be in the format of either:
.pdf / high resolution; .tif / flattened (300 dpi); .jpg/ (300 dpi)

An advertiser who does not complete a contracted schedule will be short-rated. Any ad cancelled after the space reservation
deadline will be billed 25 percent for the space reserved. Add a 15 percent premium for guaranteed position; please call for
other special page requests. Ads must be print-ready; $75/hour design fee applies for changes.

For inquiries contact Lisa Strug - (713) 645-1490 - admin@tahu.org
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KANSAS CITY LIFE
STAHU CHAPTER

The members of the late-

‘70s group Sister Sledge were
right when they crooned the
words, “We Are Family.” They
must have been singing about

TAHU!

A

For me, the last day of a 10-week
road brought me to my knees say-
ing, “HAHU, we have a problem!”
My road trip for work started on
March 14 and ended on May 18,
and things went like clockwork until
I hit Houston.

I hadn’t planned this
10-week, multi-city |
work schedule in ". ((@

advance, but things

saw more of my clients

requesting in-person meetings, and
conventions started to line up like
the stars. I was off and flying the
not-so-friendly skies.

My first trip started with short
meetings in San Antonio followed
by a first go-round in Houston,
then on to Austin, then back to San
Antonio, Oklahoma City, Tulsa,
Fort Worth, Albuquerque, Corpus
Christi, Dallas, Houston and finally
McAllen.

Business meetings, conventions,
hotels, meals, and car rentals went
flawlessly, although airline travel
was a horror story. I wrapped up my
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fell into place as 2022 g

last meeting, our STAHU Day of
Education, in McAllen, where I also
serve on the local board.

Next step: With our youngest son
taking on a new general manager
position at a country club in Palm
Springs, California, most of our
family was set to go on vacation and
meet up in the desert to spend some
quality time. It turned out, though,
that I had to delay the start of my
vacation, as a work event had been

rescheduled.

So, the family converged on Palm
Springs, and I went the other way:
to Houston, for a HAHU monthly

meeting.

!
I4

My Monday meetings were success-
ful. I got up Tuesday morning at
5:30, ate a hotel breakfast at 6:30,
and was sick in the restroom by
8:30. By 9, [ was on a TAHU Board
video call and feeling great — but

by 9:15, I was back on my knees in
front of the porclin throne.

I wondered: How was I going
to teach a CE class at HAHU at
Noon?

[ tiptoed into the restaurant where
HAHU was holding its monthly
membership luncheon and quickly
found a chair by the presentation
table. I set up the equipment, then

HAHU, We Have A Problem!

sat down in a cold sweat. Enter
HAHU President Crystal Hoffman,
who had just gotten back the night
before from a family vacation in
Hawaii.

She asked if I was OK, and I was —
for a short time. But after leading
the course for a few minutes, I was
forced to turn to Crystal and ask,
“Can you take it from here?”

Crystal had never seen the course
but was a trouper and agreed to
read the slides. I excused myself,
then made it back to the room

just in time for Crystal to begin
taking questions. She was a pro.
We wrapped up the meeting, and,
praying my
stomach
would cooper-
ate, I headed
to the airport
to catch my

flight home.

The universe had other plans. I
ended up in the emergency room,
where they rehydrated me. But by
the time they cleared me to leave,

I had missed my flight. I got to
McAllen the next morning with
enough time to shower again,
change clothes, and leave to teach
the last CE for this timeframe. The
next morning, I was grateful to be

on a flight bound for Palm Springs.

“We are family; I've got all my
sisters with me.” I didn’t have all of
them with me during that meeting,
but I'm sure glad one of them was
there. Crystal Hoffman, I owe you
one!



Friday Health Plans is here to help this
Special Enroliment Period (SEP). Get
access to $0 benefits* after the
following events:

« Relocation

- Having or adopting a baby
« Loss of health coverage

« Marriage or civil union

« Income falls in the 150% federal
poverty level range Get a Quote

Friday Health Plans will continue to pay https://www.fridayhealthplans.com/
commissions for SEP enroliments
‘.‘

throughout the year. fri : I E s

*In-network providers only, not on all plans health plans
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NEDRA CLINGAN - TAHU PRESIDENT

N 4 Wow, what a year it’s been! It truly has been an honor
) to represent all of you as president over the last year, and
I can’t thank our TAHU board enough for all the work
they put in over the past 12 months. We've enjoyed
some exciting events that have brought us back together

as an association.

[ am so excited to announce our annual conference in
Fort Worth this year was an attendance record-breaker
— and this is only the beginning! I can’t wait to see what
Krista Palmer and her board have planned for the new
year, and I know everyone will be amazed at what is to
come under Krista’s leadership.

Thank you all for your support over the past year. I look
forward to seeing you all soon at the next AHU event!
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Texas Association
of Health Underwrlters R

is a proud
Silver Sponsor
of TAHU!
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arnerpacif ic.com
(800) 801-2300 .
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MEET INCOMING TAHU PRESIDENT - KRISTA PALMER

Welcome TAHUs incoming
President, Krista Palmer!

Please join me in warmly welcoming
Krista Palmer as TAHU’s newest
leader. Krista is an employee benefits
compliance consultant with Frost
Insurance, serving clients statewide.
She joined Frost in 2022 and has
more than 20 years of experience

in the employee benefits industry.
She has an extensive knowledge of
group benefit plans, as well as a deep
understanding of compliance issues
including HIPAA laws, IRS regula-
tions, Affordable Care Act require-
ments and more.

Previously, Krista served as a vice
president of corporate compliance
for 90 Degree Benefits, acting as a
key resource for clients regarding
legal and regulatory questions and
interpretations. Her experience also
includes employment with Total
Administrative Services Corporation
(TASC) and BenefitMall. Krista
received her Bachelor of Applied
Arts and Sciences from Texas A&M
Commerce and holds her Texas

General Lines license for life, acci-
dent, health and HMO insurance.

In addition to her work at Frost,
Krista is an active member of the
Fort Worth Association of Health
Underwriters (FWAHU), having
served as president from 2014 to
2016. Krista currently serves as

the president-elect of the Texas
Association of Health Underwrit-
ing (TAHU) state division of the
National Association of Health
Underwriters (NAHU). Most
recently, she received the Donna
Carnall Career Achievement Award,
the highest honor of the Fort Worth
AHU chapter. Krista is passionate
about scuba diving with a focus on
cave diving, which takes extreme
discipline in practice.

Get to know Krista!

Q. Tell us about your early life
before your working years.

A. With parents in two different
states, I had the pleasure of growing
up in both Eugene, Oregon and
Orange County, California. It was
the best of
both worlds.
In Oregon, we
took advantage
of the natural
beauty — hik- #
ing in rainy
forests, living
on a farm of
filbert trees,
and barrel-rac-
ing my favorite

horse, Taz, in 4H club.

Of course, who wouldn’t love beach
life, too? I thoroughly enjoyed all

aspects — roller-skating along the
shoreline, all-day beach days, and
nighttime bonfires. I love the beach
and still crave it today, which is
why I spend as much of my time as
I can getting next to the ocean.

In high school, I was your typ-

ical all-around student — color
guard/cheerleader. I participated

in swimming and water polo, was
involved in high school leadership,
and even served as president of the
Future Educators of America club. I
actually dreamed of being a teacher,
but college and young adulthood
took me in an entirely different
direction. It only took me 15 years
of life in employee benefits before

I found my niche teaching con-
tinuing education courses for the
associations!

Q. Tell us about your family.

A. Jemma Rose is my world and
the heart of my family. Period. She
is 6 years of spunk and sass (like
her mama) and is just entering first
grade this coming
school year. My
father resides in
¥ Buffalo, New
York, and mother
in Cabot, Arkan-
sas. With all my
family outside of
i Texas, I rely on
my friends the
most. | have the
loving support of
my boyfriend, Brandon, and my
two best friends, Amy and Jennifer.

(see Krista on page 20)
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SHANNON & MIKE MERONEY,
MERONEY PUBLIC AFFAIRS
Texas Lobbyists for TAHU

ELECTION DAY
11/8/2022

Well, the primaries and run-off elec-
tions are behind us now, and that
means the cards are on the table for
both parties in the general election
in November. Campaigns are in a
relatively quiet phase as candidates
rest and recover, preparing new
strategies for the fall.

This means that TAHU chapters all
over the state have a unique oppor-
tunity to engage at the grassroots
level while the candidates are at
home in their districts (i.e., your
hometown) and they need to shake
hands and kiss babies! If you missed
our “Key Contacts 101” presenta-
tion at the TAHU Annual Con-
vention in Fort Worth, please take

a look at it on the TAHU website
under the Legislative tab. It will take
you from Zero to Hero as a TAHU
Key Contacts member. The most
important thing is to just get started
NOW! Reach out and invite your
candidates to coffee and/or your
next chapter event.

The November elections will be
unusually significant because of the
sheer number of new legislators
who will be elected. Here’s what we
mean:
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OPEN SEATS

2022 2020
Texas Senate

5 (16%) 3 (9%)
Texas House

24 (16%) 21 (14%)

The primary run-off revealed few
surprises: Incumbent Attorney Gen-
eral Ken Paxton prevailed easily over
George P. Bush (68-32%), Wayne
Christian, railroad commissioner,
held off a challenge from upstart
Sarah Stogner to win (65-35%),

and state Sen. Dawn Buckingham
secured the GOP nomination for
land commissioner over Tim Westley

(69-31%).

Only one incumbent lawmaker

— Rep. Phil Stephenson (R-Whar-
ton) — was defeated. Gov. Abbott
endorsed his challenger Stan Kitz-
man in a redrawn district that was
about 85 percent new territory for
Stephenson. Three other Republican
House members held off challenges
from candidates who claimed to be
more conservative: House Public
Health Committee Chair Stephanie
Klick (R-North Richland Hills)
defeated Jeff Younger (54-46%);
Rep. Glenn Rogers (R-Graford) beat
Mike Olcott (51-49%); and Rep.

Kyle Kacal (R-Bryan) dispatched
Ben Bius (58-42%). Check out our
website for more details results and
analysis at www.meroneypublicaf-
fairs.com.

Even though the Texas Legislature is
not currently in session, lawmakers
and staff stay busy holding interim
hearings from time to time. And
the Texas Department of Insurance
(TDI) is in its busy season, drafting
the rules that will implement all of
the legislation passed during the last
session.

TDI has recently published informal
draft rules and held public hearings
on the following key topics in the
last quarter:

* Creation of a statewide All Payor
Claims Database (APCD) -
Hearing May 4, 9:30 a.m.; rule
finalized

e State Rate Review of Health
Benefit Plans - Hearing April 18,
2 p.m.

e Provider Preauthorization
Exemptions (known as “Gold
Carding”) - Hearing May 12, 2

p.m.

You can find the links to the pub-
lished proposals at TDI’s website
here: https://www.tdi.texas.gov/
rules/2022/index.html

The Texas House of Representatives’
Insurance Committee met for two
days in mid-June, taking testimony
from invited witnesses geared toward
updates on implementation of a
variety of bills passed last session
including:



HB 18, creating the “Texas
Cares” Program, a state-funded
pool to guarantee post-rebate
pharmacy pricing for uninsured
Texans (the state covers the cost
and the pharmaceutical compa-
nies reimburse the state);

HB 3459, providing a pre-au-
thorization exemption (or "Gold
Card") for providers who were
approved on 90 percent or
more of their pre-authorization
requests over the past six months
based on a random sampling of
claims. The bill is going through
extensive rulemaking at the
TDI with insurers and providers
sharply divided over the specifics
of implementation;

HB 3752 (Texas Mutual) and
HB 3924 (Texas Farm Bureau),
allowing both companies to
begin writing healthcare-related
products intended to increase
competition in the marketplace;
SB 1137, requiring price trans-
parency of hospitals;

HD 2090, creating Texas’ first
“All Payor Claims Database”
(APCD);

SB 790, allowing counties and
cities to accept partial payment
for ambulance services as full
payment (avoiding a surprise

bill);

e HB 1919, restricting the steer-
age of health plan members to
certain PBMs for prescription
medications;

e HB 1763, restricting contracting
arrangements between PBMs
and pharmacies.

They concluded with a discussion
of the NSA (federal “No Surpris-
es Act”) which Congress recently
passed in an attempt to eliminate
surprise billing in ERISA plans.
They
also re-
ceived a
lengthy
briefing
on the
Rut-
ledge v.
PCMA
case,
which
was
recently
decid-
ed by
the U.S. Supreme Court. The case
related to an Arkansas law regard-
ing PBMs and found the state was
violating the stipulations in ERISA.
SCOTUS found that the Arkansas
law was not in violation of ERISA
because there wasn't a clear and
manifest Act of Congress to justify

X FLEX

Are you struggling with time consuming cases?

You're not alone.

Flex can streamline your small group sales process so
you can focus on closing deals with larger clients.

www.flexiblebenefit.com/tabu

preemption. This ruling could have
wide ramifications going forward,
and state lawmakers could see this as
a clear pathway to kicking open the
ERISA preemption argument by al-
lowing state laws to affect self-fund-
ed plans.

The House Insurance Committee
will likely have another hearing this
Fall before the legislature begins its
work again in January of 2023. We
also expect the new House Commit-
tee on Health
Care Reform

to meet in late
August or early
September on
multiple items
of interest to
TAHU. Look for
us to reach out
to you to engage
as Key Contacts
with those mem-
bers in prepa-
ration for their
hearings.

Legislation |
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All 118 New
Members

WELCOME TAHU MEMBERS

Alexandrea Blanchard Friday Health Plans TXAUSTIN

Gala
Sarah
Garrett

Dah Chin (Daniel)

Kelly
Chris
Ernest
Sherry
Robin
Michelle
Kayla
Frank
Gregory
Katelynn
Roy
Judy
Valerie
Dave
Kimberly
Tracey
Richard
Jennifer
Fabiola
SETE
Victor
Detrea
Aaron
Mario
Valencia
Keith
Gillan
Brian
Dennis
Rachel
[2{e]]
Suzanne
Mike
Thomas
Griselda
Rory
Chris
Reed

Burns
Burns
Burrow
Chi
Eckman
Gaston
Groos

Hoppmann

Johnston
MclLaren
Parker
Ragsdale
Segovia
Smith
Snarr
Spinks
Trohoske

Underwood
Underwood

White
Barrera
Becker
Cedillo
Dietz
Lehman
Martin
Munoz
Olivarez
Anderson
Bilbrey
Boyer
Bunts
Chambliss
Cook
Cornwell
Crim
Emery
Guest
Hair
Harbison
Hill
Marchino
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CuatroBenefits, LLC
NFP Corp.

Celerity Advisors LLC
NFP Corp

Friday Health Plans
CuatroBenefits, LLC

NFP
Friday Health Plans
THE NITSCHE GROUP

TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN

Senior Health Professionals & Precisi TXAUSTIN

MyMD Connect

Roy Snarr Retirement Solutions
RISK Services

Texas Medical Plans

BRG Insurance Solutions, LLC
BRG Insurance Solutions, LLC
Texas Medical Plans

Roland Barrera Insurance
Becker & Webber Insurance
Roland Barrera Insurance
GSM Insurors

Makina LLC

Roland Barrera Insurance
Roland Barrera Insurance
Advise Insurance

TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXAUSTIN
TXCOASTLBND
TXCOASTLBND
TXCOASTLBND
TXCOASTLBND
TXCOASTLBND
TXCOASTLBND
TXCOASTLBND
TXCOASTLBND

Interlink COE Networks and Program TXDALLAS

Abundant Medicare Solutions

Insgroup LLC dba K & S Insurance
InsureYouToo

TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS

Insurance and Benefits Resource Gro TXDALLAS

Milliman

InsureYouToo

Liberty Bankers Insurance Group
Insgroup LLC dba K & S Insurance
Benefit Resource Group
Insgroup LLC dba K & S Insurance
Insgroup LLC dba K & S Insurance

TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS




Darren
Brandi
Joseph
Fernando
Wallesa
Crystal
Lizanne
Kim
Regina
Marco
Jordan
Cynthia
Brittani
Roy
Jennifer
Jacob
Colin
Penny
Demetra
Lindsay
Brandy
Heather
Sheridan
Christie
Emily
Emily
Johnathan
Danny
Johnetta
Lorie
Nancy
Kendall
Kenneth
Leslie
Amanda
Taylor
Roberta
Allan
Brandi
Charisse
Thomas
Chris
Sabin

McClure
Mercier
Moses
Muniz
Nixon
Nye
Painter
Rhodes
Rodriguez
Roquemore
Sanford
Stamer
Willey
Autrey
Brinkman
Gardner
McLain
Phillips
Bell-Runnels
Bready
Danielson
Farris
Freeman
Garcia
Grundy
Hawkins
Hawkins
Hendricks
lvey

Jasso
Mace
Mudrow
Shields

Shields Botvidson

Stephenson
Anonson
Birhiray
Hall

Hart

Hurst
Lapinski
Liebum
Lopez

Coterie Advisory Group

Allstate Benefits

Principal Financial Group
Boomers Insurane Services
Rogers Benefit Group

Patterson & Associates Insurance
Insgroup LLC dba K & S Insurance
Insgroup LLC dba K & S Insurance
Next Level Insurance Agency, LLC

Hotchkiss Insurance Agency, LLC
Cynthia Marcotte Stamer

Beam Dental

Senior Benefit Solutions

TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXDALLAS
TXEAST

Customized Employee Benefit Plans (TXEAST
Customized Employee Benefit Plans (TXEAST

FBMC Benefits Management, Inc.
Higginbotham Ins Agency, Inc.

Generous Benefits

The Shields Agency

The Shields Agency

The Hartford

The Shields Agency

Level Four Insurance

Senior Security Benefits, Inc.
Senior Security Benefits, Inc.
Senior Security Benefits, Inc.
The Shields Agency

Jasso Financial and Health Services
Generous Benefits

The Shields Agency

The Shields Agency

The Shields Agency

The Shields Agency

Globe Life (The Briggs Agencies)
New York Life

Global Tech

Core Benefit Services, Inc.
Echo Financial

Beam Dental

RIA Advisors

Friday Health Plans

TXEAST

TXEAST
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXFORTWORTH
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
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Connie
KATHY
Manuel
Kristina
Matt
Rachel
Julie
Emily
Rosie
Misty
Javier
Billie
Patsy
Richard
Tracy
Brandi
JENNIFER
Johnny
Ronald
Sylvia
Shelley
Hannah
Kellie
Kain
Wally
Clarissa
Claudia
Christina
Daisy
Priscilla
Samuel
Amanda

Mack
RODNEY
Rodriguez
Ruiz-Healy
Scott
Wright
Brainard
Cheshier
Chetwood
Earl
Elizalde
Harber
Hernandez
Mcllveen
\HIE
Perez
RODRIGUEZ
Saenz
Spriggs
Toscano
Valdez
Villarreal
Wimberley
Diaz
Gomez
Gonzalez
Howard
Perez
Polanco
Saenz
Sanchez
Hill
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Alora Consulting LLC

The Brokerage, Inc.

Maestro Insurance Solutions
Friday Health Plans

ETC Companies

EHIM, Inc

Flexible Benefit Service LLC
GBMB Insurance

Affordable Health Insurance Agency,

Davidson Camp Insurance Services
Proficient Benefit Solutions
Proficient Benefit Solutions

EBXS

Alamo Insurance Advisors
UnitedHealthcare

Proficient Benefit Solutions

ETC Companies

Friday Health Plans

CUELLAR & ASSOCIATES

The Medicare Space

ETC Companies

Davidson Camp Insurance Services
Davidson Camp Insurance Services

PTT Financial LLC
CDA Medicare
Wellcare

Perez Financial

Lone Star National Bank

Boley Featherston Insurance

TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXHOUSTON
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSANANTONIO
TXSOUTH
TXSOUTH
TXSOUTH
TXSOUTH
TXSOUTH
TXSOUTH
TXSOUTH
TXSOUTH
TXTEXOMA
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2022 77(7-/“0[ Awards

The 2022 TAHU convention was
held in Fort Worth this year with
over 300 attendees, making it again
one of the largest conventions in
the history of the organization.

The main attraction of the event
was the announcement of the
Hollis Roberson award winner, but
18 award announcements preceded
that big reveal. Here’s a rundown!

South Texas picked up its first nod
since 2017 with the Website Award.
Presidential citations for websites
went to Coastal Bend, Austin and
Forth Worth. South Texas also
picked up the small-chapter mem-
bership growth award.

Coastal Bend picked up a Medium
Chapter of the Year Presidential
Citation and the Ouida Peterson
Professional Development Award.

Fort Worth was handed numerous

awards, starting with Outstanding

Newsletter, Media, Medium Chap-
ter, and a Presidential Citation for

Public Service.

Lone Star and Texoma both picked
up awards. For Lone Star, the award
was 100% TAHUPAG; they also
earned one for small-chapter reten-
tion. Highest percentage of TAHU

Pac contributors went to Texoma.

Houston’s Mike Rivera won the
Mike Rivera award, appropriately
enough! This makes Mike a back-
to-back winner for highest PAC

ENTIO

BY RON BYRD
EDITOR

contributor.

Houston garnered two awards: highest membership percentage of TAHU
PAC contributors, and 100% board TAHU PAC dollars.

The big winner of the night was Austin, which took home five pieces of
hardware. Austin won the Public Service, Large Chapter, and Membership
Retention Large Chapter awards, and split Presidential Citation for Medi-
um Chapter and Ouida Peterson Professional Development awards.

Several award categories went unclaimed this year, including the Tom
Schilling Outstanding Texan of the Year Award, the Ken Martin Award
for Excellence in Communication, the Carolyn Goodwin Volunteer of the
Year Award, the Special Service Award, and the Small Chapter of the Year
Award. Several chapters submitted documents for some of these catego-
ries, but the criteria were not met. Please make sure you read the rules for
submission when you enter your documents — and please try again next
year!

TAHU'’s biggest award, the Hollis Roberson, went to Coastal Bends, Mr.
Rick Ott. Find out more about Rick and his award in the fall issue of the
TAHU Magazine!
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Convention 2022: To No One’s Surprise, a Rousing Success!

By Ron Byrd, Editor

TAHU celebrated another suc-
cessful state convention April 27,
2022, in Fort Worth with over 300
enthusiastic attendees!

President Elect Krista Palmer and
Convention Chair Amy Perry
continued the progres set last year
on the re-imagined conference for
TAHU. With the help of Executive
Director Lisa Strug, this year’s event
went off without a hiccup.

The exhibit hall was packed. Given
all the requests for booth spaces, the
Hall overflowed into the foyer, and
the lineup of speakers made this one
of the best conventions in years.

Pre-convention began April 26
when Globe Life sponsored the
Texas Rangers and Houston Astros
baseball game at Globe Life Park by
opening the suite to attendees and
providing a full buffet and bar. The
Astros won the game, but Ranger
fans were still proud.

The convention opened on April 27
with a legislative luncheon that was
free to all TAHUPAC contributors.
Senator Kelly Hancock served as
guest speaker during the luncheon,
and the general session then kicked
off with the installation of TAHU
officers by incoming NAHU Presi-
dent Kelly Fristoe.

Mike and Shannon Meroney of
Meroney Public Affairs taught a
one-hour CE class, Hot Topics,
which consisted of new health
insurance regulations from TDI.
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That was followed by two panel
discussions: Innovations in Health
Benefits and The Future of Group
Benefits.

Lastly, Leo Cardenas was the key-
note speaker, offering his thoughts
on M.ILN.D Your Body Language.

The last two events of opening day
were happy hour with exhibitors

as well as a scavenger hunt on the
exhibit floor, followed by a singalong
at Pete’s Dueling Piano Bar. A lot of
good singing — and booty-shaking! —
were enjoyed by all.

Thursday got off to a great start:
breakfast with our exhibitors. After-
ward, attendees divided into tracks
1, 2 and 3 according to their needs
and interests. Track 1 CEs began
with Effective Relationship-Building
and Communication with YOUR
Legislators presented by Meroney
Public Affairs. Next was Broker
Commission Disclosures with Janet
Trautwein, CEO of NAHU, fol-
lowed by Nondiscrimination Testing

by Stephen Wynn.

Track 2 consisted of LMNOPs of
MHPAEA — How to be Compli-
ant with CAA with Jordan Smith,
Once Upon a Time in the Land of
Compliance with Carla Adams, and
Staying Connected: Enhancing the
Human Element of HR Through
Benefit Technology by Becky
Crutchfield of Clarity.

Track 3 began with Health Plan Ad-
vising — How to Recommend Strat-
egies and Products for Small Groups
by Erick Kuhni. Next was Medicare

— What to
Know and
Were Afraid
to Ask by
Cliff Stubbs, W
and the final
course was
Medicare A

2022 Legis- Aprglc,r?\z.:.m-. Zihr_—ﬁozz
lative Updates by Mike Smith.

Day Two finished with the Pres-
ident’s Reception and the main
event, the Hollis Roberson Awards
Dinner. This year, Rick Ott of
Coastal Bend was the recipient;
make sure to read his story in the

fall issue of TAHU Magazine!

The nightcap was open to all con-
vention attendees, with the After
Dark Party featuring live music.

The convention wound down on
Day Three with a three-hour ethics
CE class, Ethics Jeopardy, hosted by
Krista Palmer.

Save next year’s date! The 2023
TAHU State Convention will

be held in Houston at the Royal
Sonesta Hotel near the Galleria. I'm

already looking forward to seeing
you all there!




Duelmg Planos/Rangers Baseball A Vanguard Event
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|| The success of the convention couldn’t have happened without all of those
who registered and a major thanks to our sponsors.

Diamond  Benefit Sculptor — Exhibitor Hall
Globe Life — Baseball Game
Platinum  Benefit Mall — Name Badge
Bri — Tote Bag
Bright Health Care — Wif1
Decent — TAHU After Dark Party
Friday — Vanguard Party
Humana — Legislative Lunch Speaker
Sa Na — Lanyard
Summus — Hollis Roberson Award Dinner
Clarity — CE
CXC Solutions — CE
Isolved — CE
Marketplace Insurance Exchange — CE S
NQTL - CE
National General Accident & Health — Legislative Breakout
Avesis — Hollis Entertainment

BCBS — Grand Prize Sponsor

Bright Benefits — Vanguard Entertainment

Flex — President’s Reception

The PEOLink — Exhibitor Welcome Reception

The Brokerage Inc. — Keynote Speaker

United Concordia Dental — Thursday Lunch
aetna — After Dark Party Socks

Amerigroup — Health Insurance Regulations CE

Baylor Scott8White — Thursday Coffee

BCS — Vanguard Party Food Station

Coterie — Washington Update CE

Moda — Friday Breakfast

New Era — Welcome Reception Food Station

Selfcare HSA — Massage Chair

SIS — Hollis Award

Warner Pacific — Photo Booth

90 Degree Benefits — Shoeshine
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Roommates with Benefits

Written by:
Jennifer Stanley & Rita Rolf

You are probably familiar with

the saying, “friends with benefits.”
The arrangement can be nuanced,
but it’s an agreement between two
people who choose to be physically
involved without the obligations,
responsibilities, and commitment
that comes from defining the rela-
tionship.

A new phenomenon is sweeping
across employee health plans. Six
years after Obergefell, the Supreme
Court decision that legalized same-
sex marriages in all 50 states, we are
seeing an increase in employers’ (and
even carriers’) willingness to extend
eligibility to domestic partners.

This wave has created a new rela-
tionship status: Roommates with
Benefits. This relationship is not
limited to just two people. Instead,
three (and sometimes more) parties
are, well, invited to the party. This
crowded affair is the direct result of
not defining the relationship — the
domestic partner relationship. Sex
aside, “domestic partner” is not a le-
gal term of art. Consequently, what
makes a domestic partner an eligible
dependent is in the eye of the be-
holder unless it is clearly defined in
the plan documents and communi-
cated to the employees.
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Let’s see how easily a Roommates

with Benefits relationship is formed.

Employee was needing some extra
income, so he posted an advertise-
ment on Nextdoor looking for a
roommate. Doma Parte responded,
signed a lease, and moved in with

her three kids.

Employee’s Open Enrollment is
under way. Employee knows that
Doma Parte lost her job and needs
insurance. They open the Employ-
er’s Benefit Guide to the “Eligibil-
ity” section, and they are pleased
with what they discover.

Your dependents are eligible for bene-

fits if they are:
*  Your legal spouse or domestic
partner

*  Your and/or your domestic part-

ners child(ren)* up to age 26.

Immediately, Employee and Doma
Parte form a Roommates with Ben-
efits relationship. Employee signs
an attestation declaring that Doma
Parte is Employee’s domestic part-
ner. After all, they have been living
together for a few weeks, almost
months. Just like that, Doma Parte
and her three kids are enrolled in
Employer’s medical, dental, vision,
and life insurance!

That scenario may seem silly, but

we know that there is real exposure
to the Employer for poorly defining
(or not defining) what is/not a “do-
mestic partner.” This exposure can
be costly, especially for self-insured
plans.

Many people consider domestic
partnerships to be the exact equiv-
alent of marriage in terms of rights
and benefits, but this is not the case.
One of the primary reasons for this
is because marriage is defined on a
state-by-state basis.

Even if a state affords domestic part-
nerships the exact same rights and
benefits it grants to married couples
in that state, a domestic partnership
still loses out on the many rights
and benefits that a married couple
can receive from the federal govern-
ment (although married same-sex
couples now have access to these
same rights and benefits). Typical
examples of this include federal tax
treatment as well as eligibility for
many federally run benefit pro-
grams.

Keeping track of the states, munic-
ipalities, companies, and organi-
zations that offer domestic partner
benefits can be extremely difficult.
For example, while domestic part-
nerships are permitted by law in
California, each county outlines the
process for registering as a domestic
partner.

It is also important to note that the
state of domestic partnerships is far
from established, particularly after
the Obergefell decision. Fortunate-
ly, several websites can help you
determine the domestic partnership
benefits available to you where you
live. These websites include Lambda



Defense and Education, the Human Rights Cam-
paign, and Alternatives to Marriage.

When plans include domestic partners as eligible

participants, consider the following:

Do plan document(s) define eligibility differently
from the way Employer is administering the plan?
Do plan document(s) define or outline certain re-
quirements for claiming domestic partner status?
Are documents confirming domestic partner
status required?

What constitutes a termination of the domestic
partner relationship?

How are QLEs recognized? They should not be if
the domestic partner is not a tax dependent under
the Code. Premiums should be post-tax, or the
cost of coverage should be imputed as income.

Is the employer extending COBRA-like coverage
to domestic partners? Domestic partners do not
have their own COBRA election rights. Confirm
with carrier(s) / stop-loss.

Is the employer aware that domestic partner’s
expenses are not qualified medical expenses under
the Code?

Is the employer basing HSA contributions on
domestic partner’s enrollment on the plan?

Remember, employers do not have to offer benefits.
However, if they do, they must follow federal, state,
and local laws pertaining to whether domestic part-
ners are eligible, and the lines of coverage for which
they are eligible. Before your client slides down the
slippery slope of domestic partner eligibility, they
should review their plan documents and policies

with state and local law requirements, fiduciary, and

financial responsibilities, and clearly define the rela-
tionship.

NAHU Discusses Medicare
Final Rule with CMS

From the NAHU desk

NAHU received many questions recently regarding the
Medicare final rule that requires agents to record tele-
phonic conversations with beneficiaries beginning Oc-
tober 1. Today, NAHU spoke with CMS officials from
the Division of Surveillance, Compliance & Marketing
to gain further insight into the scope of the final rule’s
requirements for recording beneficiary phone calls. The
recording requirement applies to all agents who enroll
beneficiaries into new plans, whether they are current or
new clients. The wording of the rule references “market-
ing” calls, but NAHU confirmed that CMS interprets
“enrollment” as “marketing.” Online applications that
agents walk through with their clients are also subject
to recording. SHIPS are exempt from the rule. There
does not appear to be an audit plan in place to verify
compliance.

NAHU had a long discussion about whether this
requirement should apply to an agent’s current book of
business in which the beneficiary has voluntarily entered
into a relationship with the agent. Beneficiary dissatis-
faction is not generally with their agent of record; it is
with call centers that solicit beneficiaries to switch plans
that do not necessarily meet their needs. Therefore, we
believe the requirement should be on call centers, not
on agents and brokers with established relationships
with their Medicare clients.

NAHU also had a long conversation about FMOs

and their role. We agreed to connect again in the next
couple of weeks to discuss further the FMO role and

a definition of independent agent that may give them
sufficient reason to carve out independent agents from
this requirement. They also seemed willing to reconsider
agents with an ongoing relationship with beneficiaries
as their agent of record as part of their current book of
business.

Please keep your eye on the NAHU website and this
publication for additional news.
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(Krista - continued from page 7)

Jemma and I see and talk to them
all every day, and I can’t imagine my
life without them. I'd also be remiss
to not mention my TAHU family
— my network of colleagues and
friends that I can call on for any-
thing industry-related or otherwise.
So, really, it’s my “FRamily” that I
rely on the most!

Q. Tell us about your business
career.

A. Anyone will tell you that you are
either born into this industry, or
you fall in! After wanting a job in
health insurance as a young adult, a
friend recommend I start at a then-
small insurance carrier, California
Choice, and I fell into processing
new participant applications there.
[ soon found myself at BenefitMall,
where I spent 14 years in various
positions and grew in the industry.

About 8 years in to my tenure at
BenefitMall, I was given the oppor-
tunity to move to the BMLL Dallas
headquarters. Given I was raised

by a Texan and have always loved
the Dallas
Cowboys, 1
jumped on
the oppor-
tunity to
get to Texas
as fast as

I could. I
have some
great men-
tors from
BenefitMall,
and can’t
thank Tif-
fany Stiller
and Reid Rasmussen enough for
the education and career tools they

gave me during my tenure
there.

My love of compliance
stemmed from my
experience at TASC as
regional sales director.
There, I had the oppor-
tunity to dig into and teach others
more about the aspects of anything
with an acronym: ACA, HIPAA,
COBRA, FSAs, HSAs, etc. Want-
ing to focus solely on compliance, I
became vice president of corporate
compliance at 90 Degree Bene-
fits-San Antonio. There, I had the
opportunity to support the bou-
tique TPA in all aspects of corpo-
rate compliance for the organiza-
tion.

That brings us to present day and
my position at Frost Insurance
Agency. My first love is employee
benefits compliance, so I am excited
about the opportunity to solely
focus on clients’ compliance needs
as an employee benefits compliance
consultant.

Q. Talk about why you joined
TAHU.

A. My first experience with
NAHU was at the national
conference in New York,

= working an exhibitor booth.
I quickly realized that the
NAHU Annual Convention
. was way more than a typical
| trade show. There was a
culture that I had not seen
L — the speakers, the events
and the fellowship between
chapters were infectious.
After drinking the “Kool-
Aid,” I came home wanting to
volunteer as an awards chair. Cliff

Stubbs and I laugh about this, but

.. I only agreed to join
and serve on the board
as long as I didn’t have
to be involved in any
elected positions. And
here I am today, looking
at being president of the
state! ['ve loved the years of volun-
teering for the association and plan
to be an active member for many
years to come following this year as
president.

Q. Tell us about why you decided
to be considered for the TAHU
presidency.

A. TAHU is obviously a passion of
mine. After a number of years on
the FWAHU and TAHU boards,

I was looking for a way to be more
deeply involved in the success of
our association. I asked myself, how
do I better represent FWAHU and
TAHU on a national level? How
can I volunteer in a greater capacity
for this association? I have really
enjoyed working with the various
board positions each year and am
looking forward to a great presiden-
tial year.

Q. Tell us about your goals for
your tenure as president.

A. This year, we'll have a huge focus
on the value of membership. We
want to educate new and tenured
members on all the aspects of their
membership so they can make the
most out of their NAHU affiliation.
We have a new CE titled “Advanc-
ing Your Insurance Calling with
NAHU,” and several eager execu-
tive committee members are ready
to come out to present to the local
chapters. We'll also work on some



tools and resources the local chapters
can use to improve retention while
attracting new members.

A random fact about me: My father
set up the phone systems for the
Academy Awards each year through
from the ‘80s through the early
2000s. As a kid, I had the opportu-
nity to help him set up everything in
the pressroom and watch rehearsals
in our downtime. As a high school/
college student, I was able to attend
the night of the event. I had the
pleasure of being in charge of the
signature poster in the press tent.

I asked all presenters and award
winners to sign the annual AMPASS
poster! Please ask me about it some-
time. I have some cool and crazy
stories to share about the famous
actors, musicians, and even athletes
that I met over the years.

J)

CLIENT STREAM

LEAD
EXCHANGE

Take the Frustration and
Guesswork Out of Buying Leads

Client Stream® Lead Exchange is a first-of-its-kind
lead acquisition platform that gets you a consistent
stream of quality health & wealth leads at your
price point, when you want them.

Client Stream

Lead Exchange Provides:

5
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5
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Leads verified by TrustedForm

Integration capability
with Lead Advantage Pro®

A way to set your bid price with
system recommendations

Multiple lead vendorsin one platform

Criteria customization (lead fype,
geographic area, delivery times, etc.,)

SMSLeadExchange.com

1.888.747.3810

[ | A ®
| |
| L

SENIOR MARKET SALES
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TDI News & NEWS WORTHY

The E-File Mandate, the process employers use to file W-2s and 1099s
with the IRS, is changing

Since the late 1980s, the threshold has been 250; in other words, if a business filed more than 250 forms, it was
required to file electronically with the IRS. Proposed regulations call for the threshold to drop to 100 for 2022
forms filed in 2023, and to 10 for 2023 forms filed in 2024.

It is critical to meet the mandate. Employers who fail to do so are subject to a penalty if they file on paper when

they should have filed electronically.

DOL FLSA in 2022: The Overtime Threshold and Employer's Budget

The overtime threshold is a salary level used to determine which employees are eligible to receive overtime pay
when they work over 40 hours in a single workweek. The federal rules governing overtime pay were established by
the Fair Labor Standards Act (FLSA), which also described which workers are exempt from these rules and which
are not.

For non-exempt employees under FLSA, the overtime rate is at least one-and-a-half times the regular rate of pay

for any hours worked above 40 in a given workweek. FLSA defines a workweek as a consecutive seven-day period
of time. Employers can choose to pay a higher overtime rate if they wish, but they must meet the minimum fed-

eral standard.

The Department of Homeland Security (DHS) once again is extending its lexibility regarding the physical pres-
ence requirements for I-9 inspection for until October 31, 2022, due to the ongoing precautions related to the
COVID-19 pandemic. The DHS has extended the I-9 Remote Option.

This also extends the requirements that Employers who use this process need to put in place.

CMS releases a new FAQ document

On June 7, 2022, the CMS released a FAQ document which clarifies that a health insurance issuer cannot treat
commissions on enrollments during a Special Enrollment Period (SEP) differently than commissions on enroll-
ments during the Open Enrollment Period (OEP).

As brokers who help enroll consumers in the individual market are aware, carriers can currently choose to offer
lower commissions or choose not to offer commissions at all for enrollments made during an SEP during the
same benefit year as the OEP. According to this new FAQ document, arrangements that pay reduced or no
commissions, and other forms of compensation, to agents and brokers who assist consumers with individual
market coverage are in violation of the ACA’s guaranteed availability provisions. The document dictates that such
arrangements violate the guaranteed availability provisions because reducing or eliminating commissions and

other compensation discourages agents and brokers from marketing to and enrolling individuals who are eligible
for an SEP.
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The Agency’s
PEO Broker

Trusted by
Texas Insurance Agents
for over 15 years.

Tammie McKenzie
President, PEO Broker LLC

www.peobrokerllc.com
713-822-1508

:
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ARE YOU IN

' COMPLIANCE?

The Compliance Office (TCO) is the broker

* COBRA
community’s choice for a compliance company that is o HIPAA
responsive to their needs and the needs of their clients .
and prospects. You'll have a dedicated account .

Premium Only Plan Documents (POP)
State Continuation
manager and talk to a LIVE PERSON when needed!

Health Savings Accounts (HSAs)
Flexible Spending Accounts (FSAs)

ERISA w/optional 5500 filing

Healthcare Reimbursement Arrangements (HRAs)

Contact our Sales Team at (281) 374-6071 or sales@tcoemail.com

E" The C_onqpliance Office.

The Compliance Office
28610 Highway 290, Ste. F09 #341, Cypress, TX 77433

www.thecomplianceoffice.com
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A new wave of benefits has arrived.

Solstice is now serving your area with a commitment to providing accessible and
affordable ancillary benefits that keep your clients healthy and happy. With unique,
customizable plan options and a national network, we have something for everyone.
Join our team in bringing brighter moments to all — one smile at a time.

Our resume speaks for itself. Our offerings speak volumes.

+——$ ategt =z °'$+.

ﬁ ..... .. .+ .°

23 G T & OB &
years in YO AU TR A UnitedHealth o

business experience Group Company Complete  Open Access Innovative Partner
Coverage Network Technology = Rewards

l_i Contact us to learn how to become a partner. —_I
@ 1-877-760-2247 =4 sales@solsticebenefits.com @ www.solsticebenefits.com

TAHUPAC Update! By: Clifton Stubbs - Co-Director Legislative Funding - Incoming TAHU Secretary

As we finish out the 2021-2022 chapter year, here’s a TAHUPAC update and some good news.

*  First-quarter Pac and Lege contributions are finally back to pre-pandemic levels.
* However, the number of contributors is down 7.5 percent, meaning fewer members are carrying a heavier

load.

* Several one-time (annual) contributors fell off the list during our time of virtual events such as Day at the
Capital and annual convention.

Then, moving on to the more concerning news:

e Only 11.3 percent of our members contribute to the Pac or Lege fund.

Have you heard the old adage “Many hands make light work?" If we want to grow our PAC, we need more hands
on deck. Increasing to 20 percent of members contributing at $12.50 per month would grow our PAC and Lege
annual revenue by 37.5 percent.

If youd like to know more about why it's important to contribute to TAHUPAC, please reach out to me, Cliff
Stubbs, , a TAHU board member, or your chapter president. I'm looking forward to a great 2022-2023 chapter
year!
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San m’ﬁ.}thapter Talkin’

Association of Health Underwriters

San Antonio
Kathy Fergurson - President
sanantonioahu.org

SAAHU Medicare Summit 2022

Agents came out in BIG numbers on May 11, 2022, to attend the
SAAHU Medicare Summit. Maybe they wanted to hear about Medical
Savings Account (MSA) Plans from The Medicare Man (yours truly). Or
perhaps they heard Mike Smith from The Brokerage Inc. was coming to
town to provide legislative updates. More likely, they were hoping to get
their hands on some cold, hard cash! !

In fact, SAAHU sold so many tickets that we had to change the venue
in the 11th hour to accommodate all the interest. It was a great day of
education and networking!

Attendees included representatives from carriers, agencies, FMOs and
provider groups. An expert discussion panel consisted of a carrier rep-
resentative (Daisy V. Barrera from BCBS of Texas), an agency owner
(Kimberly Rodriguez of Coverage2Care), a prominent provider group
(Rosendo Martinez of Wellmed Medical Group) and a top producer (Os-
car Ibieta of Texas Medicare Solutions).

Attendees were able to ask direct questions in a town-hall setting, and

Mike Smith, presenting a CE on legislative updates, did a great job as

usual. Then I brought it home with a CE on Medical Savings Account
(MSA) Plans.

The biggest star of the day, though, was the ever-popular Benjamin

Franklin. SAAHU gave away $2,000 in our Social Media Cash Giveaway;
the names of all who posted to social media using the hashtag #SAAHU-
MedicareSummit2022 were entered into a drawing to win the cash. Two
winners walked away with $500 each, and one lucky winner walked away &
$1,000 richer!

A big “thank you” to all sponsors that made the event possible: The Bro-
kerage Inc., Coverage2Care, Wellmed Medical Group, Blue Cross Blue
Shield of Texas, Ascension Complete, Aetna Medicare, Humana, United
Healthcare, Golden Outlook, Clover Health, Conviva Care Center and
The Medicare Man.

(Our apologies to the sponsors that could not be accommodated because
we maxed out the second venue; I promise to make it up to you at next
year’s even-better-and-bigger event!)
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> Bright HealthCare-

2022 INDIVIDUAL & FAMILY PLANS

You’re going to love it here

Choosing a health plan from Bright HealthCare™ is choosing YOU. We’ve spent a lot of time
thinking about how to deliver healthcare coverage that is simple, affordable, and personal for
one reason: so you don’t have to think about it at all.

Our plan offerings include:

® $0 deductibles
@ $0 telehealth

Q so primary care, mental health,
and specialist visits

$0 on many generic drugs
$500 rewards program

Dental & vision benefits for both
adults and children

Benefits listed above are not included on all plans. Please review the Summary of Benefits for detailed information.

The Bright HealthCare difference

We offer great extras to help you enjoy your highest attainable standard of health.

Telehealth

Easily access medical and mental health services
from anywhere, anytime with $O cost visits on
most plans.

WO Adult and pediatric vision & dental care

You select your own in-network provider for no-
cost preventive dental services and $0 routine
eye exams.

@ Mental health

Sometimes, you just need someone to talk to. That
is why we offer plans with low cost-sharing ($0 on
most plans) and telehealth access to meet your
mental health needs even from the comfort of
your own home.

Get plan details:

Visit BrightHealthCare.com or

% Member Hub

We like to say that “it all happens in the Hub”
because it’s true! Once you'’re logged in to
the Member Hub, you can search providers
and prescriptions, get $ rewards, find plan
information, sign up for autopay, and so much
morel

Pharmacy

Our extensive network of pharmacies and major
retail outlets makes it easier for you to fill your
prescriptions in places you already shop. You
can also order prescriptions online and have
them delivered directly to your doorstep.

call us with any questions at 888-479-1235 (English) or 888-479-1236 (Espariol).

BRIGHTHEALTHCARE.COM
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Chapter Talkin

LoneStar
Denise Villagran- President
lonestarahu.org

Summer has arrived in Texas. It’s hot, hot, hot!

CONSUY
a6 THE ep.
fall £

Attendance has steadily increased for our

monthly virtual programs, which are scheduled LSA.I...IU

well into the third quarter. The topics are varied LoneStar
’ Texas Virtual Associath

and provide a little something for everyone. Vet fHesth Undearier

¥ EEwernins "‘.:::'\“
Check our website for topics that might interest you, then register
quickly and easily! All AHU members may attend our programs free of
charge.

Three delegates from the Lone Star Chapter will be attending the
NAHU convention later this month in Austin. They’re looking forward
to this awesome networking opportunity.

Roadshow planning is under way! We're preparing a budget to present
an in-person program in Lubbock in September. We'll offer a CE op-
portunity, legislative updates on national and state levels, and more! Stay
tuned, as you won't want to miss this one-of-a-kind event.

Our board could use some assistance on a committee basis. If you
would be willing to share your ideas and assist us with developing pro-

grams for the future, please reach out to a board member.

Thank you for your support! Hope to see you at one of our programs.




South Texas evening. That very evening, our

Hector Gracia- President
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On May 18th, South Texas AHU
hosted it’s Day of Education at the

University Draft House in McAllen,

Texas. We offered 5 free CEs to all
our members and featured the fol-
lowing renowned speakers: Rusty
Rice, Denise Villagran, Nedra Clin-
gan and Ron Byrd. Attendees were
engaged in learning, asking
questions and interacting with our
speakers. The room was full of posi-
tive energy.

At every intermission, our guests
visited with our gracious event
sponsors. Business cards, pamphlets
and information was exchanging
hands, pulling the entire event
together in the right direction for
both our attendees and sponsors. I
couldn’t be prouder of our board,
either. Each board member put
their best efforts forward and min-
gled with every guest in the room.
We even formally installed 2 new
board members and had one more
volunteer that day.

After 5 hours of stimulating in-
teraction, we announced a special
raffle for all new members, who
signed up at our Day of Education.
Thanks to our supporters at the
National Association of Health
Underwriters, we were able to offer
a $50 discount on membership fees
for all enrollments. STAHU
welcomed 12 new members that

Ty,

“. In keeping with the momentum,

S/.FA'I‘I\ we set a date to plan our Insurance

B Professional’s Annual Summit -

board huddled together, and I
thanked the good Lord for such a

Luau to be held this September at
South Padre Island, Texas.

Stay tuned folks...
opportunities are ahead. Come on

down to South Texas and get your
CEs at the beach!

more exciting
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MEUIGAKE DAIA SYSTEM

. : PROVIDER SEARCH ENGINE
fAost Compre hen--§'ve Direct from the Carrier Servers

Medicare System, } 86 National & Regional Carrier Networks

for Agents » Easy Navigation
' Fh CMS Approved Printouts
Preferred Pharmacy Designation
Electronic Scope of Appointment
Save Client Rx List Year to Year
As Low as $25@Mo
Accurate RX Pricing

Go to:
= https:/ /search and save.org
= Use Social Media Log In
Linkedin, Google or Facebook
To Begin Your Free Trial
= Easy Social Media Login

NO CREDIT CARD NEEDED

ALL AVAILABLE
MA & MED SUPP PLANS

Questions? Call

800-283-0040 X121
Email: bearcat@sanbl.com

Search & Save
Cincinnati, OH 45255
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TAHU’S 2022 Legislative Fund and TAHUPAC Contributors

Bellma a A Rub Waldron, Gary Dallas Gold Leal, Gary Houston Gold
Buffum, Ron Austin Platinum Wild Trei Dallas Gold Long, Scott Houston Gold
Kelly, Renee Austin Platinum Bentley, Beau East Texas Gold Martin, Patricia Houston Gold
Simmang, Michael Austin Platinum Robinson, Judith East TX Muir, Don Houston Gold
Walker, Kenneth Austin Platinum Shappell, Trace East TX Raymond, Garrin Houston Gold
Watts, Jessica Austin Platinum Blair, Mary Ann East TX Platinum Stockstill, Beckie Houston Gold
Dytrich, Nancy Austin Gold Douglas, Paul East TX Gold Wallace, Kasey Houston Gold
Ford, Holley Austin Gold Miller, D'Ann East TX Gold Phillips, Gena Houston Silver
Irwin, Maria Austin Gold Sherman, Joe East TX Gold Zesch, Bobby Lone Star Gold
Jaques, Kevin Austin Gold Smith, Craig East TX Gold Poter, Amanda Lone Star Leg Fund
New, Linda Austin Gold Swanson, Cynthia East TX Gold Eller, Darla LoneStar Gold
Perryman, Melissa Austin Gold Bratteli, Wendy East TX Leg Fund Ashmore, Elizabeth Lubbock Ruby
Reynolds, Caleb Austin Gold Rios-Carl, Elizabeth El Paso Platinum Berry, Ernest Lubbock Platinum
Stair, B. Gene Austin Gold Ellis, Tom El Paso Gold Clark, Cheryl Lubbock Gold
Thorne, Roblyn Austin Gold Booth, Tonya Fort Worth Diamond Evans, Mike Lubbock Gold
Rasmusen, Reid Austin Silver Alt, Sharon Fort Worth Platinum Lawlis, Rita Lubbock Gold
Barrera, Rolando Coastal Bend Diamond Cochran, Stacy Fort Worth Platinum Sypert, Steve Lubbock Gold
Harris, Polly Coastal Bend  Ruby Smith, Mike Fort Worth Platinum DelLeon, Rachelle N/M Platinum
Villagran, Denise Coastal Bend  Ruby York, Melanie Fort Worth Platinum Butler, Allison Panhandle Platinum
Debler, John Coastal Bend [Platinum Christensen, Elizabeth Fort Worth Gold Knight, Jack Panhandle Gold
Pleasants, Jennifer Coastal Bend |Platinum Crawford, David Fort Worth Gold Meason, Toby Panhandle Gold
Posey, Rachele Coastal Bend |Platinum Gaines, Leawhine Fort Worth Gold Naylor, Candice Panhandle Gold
Burgess, Robbie Coastal Bend |Gold Grogan, Wayne Fort Worth Gold Cartier, Fred San Antonio Ruby
Eilliott-Harmon, Patti Coastal Bend |Gold Holloway, Ryan Fort Worth Gold Johnson, Sandy San Antonio Platinum
Hebert, Laura Coastal Bend |Gold Keathley, Bryan Fort Worth Gold Scott, Nicole San Antonio Platinum
Herrington Phyllis Coastal Bend |Gold Le, Duong Fort Worth Gold Adams, Carla San Antonio Gold
Lee, Diane Coastal Bend |Gold Palmer Krista Fort Worth Gold Antongiovanni, JoannalSan Antonio Gold
Moore Schuyler Coastal Bend |Gold Perry, Amy (Adams) Fort Worth Gold Bowers, Alicia San Antonio Gold
Ott, Rick Coastal Bend |Gold Roberts, Danielle Fort Worth Gold Clingan, Nedra San Antonio Gold
Parkey, Sarah Coastal Bend |Gold Stubbs, Clifton Fort Worth Gold DePaoli, Allison San Antonio Gold
Ybarra, Valeria Coastal Bend |Gold Sullivan, Audra Fort Worth Gold Ferfuson Kathy San Antonio Gold
Young, Peter Coastal Bend |Gold Wallin, Johnny Fort Worth Gold Lopez, Melissa San Antonio Gold
Harrington Paula Dallas Diamond Bay, Kimberly Lee Fort Worth Vasquez Ramirez, Valg San Antonio Gold
Southan, Tamela E(E Ruby Rippey, Chaliese Fort Worth Willingham, Sean San Antonio Gold
Waller, Doris Dallas Ruby Rivera, Michael Houston Diamond Byrd, Ron South Texas Gold
Avery, Wendy Dallas Platinum Cottar, Tom Houston Platinum Castillo, Iris South Texas Gold
Rolf, Rita Dallas Platinum Keel, Ben Houston Platinum Gonzales, Theresa South Texas Gold
Trebing, C. Louanne Dallas Platinum Ledgerwood, Michael Houston Platinum Gonzalez, Carlos South Texas  |Gold
Boucher, Eva Dallas Gold Lee, Susan Houston Platinum Rivera, Marisa South Texas Gold
Burkholder Karen Dallas Gold Splawn, W. Craig Houston Platinum Theesfeld Angela South Texas  |Gold
Gilbert Debra Dallas Gold Ahlquist, Neldia Houston Gold Wilson, Tom Texoma Ruby
Goodman, Cindy Dallas Gold Block, Howard Houston Gold Brooks, Isha Texoma Platinum
Kirkhart, Taylor Dallas Gold Brown, Jesse Houston Gold Cook, David Texoma Platinum
Pancerz Claire Dallas Gold Budinsky, Marty Houston Gold Fristoe, Kelly Texoma Platinum
Phifer, Joe Dallas Gold Campos, Blake Houston Gold Spragins, Jackie Texoma Platinum
Richiuso, Christine Dallas Gold Hamm, Phillip Houston Gold Bradberry, Cherrie Texoma Gold
Snyder, Stephen Dallas Gold Hoffman, Crystal Houston Gold Bolden, Michael West Texas Platinum
Stanley, Jennifer Dallas Gold Jones, Jamie Houston Gold Hayes Judith West Texas Platinum

$1,200 +

$150+

$100 Mo

$12.50 Mo

$300+

$600+

Silver <$150
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AUSTIN, TX

MARRIOTT AUSTIN
DOWNTOWN

For Details, please visit nahu. org

SAVE THE DATE'

d h_ T AHU Annual

e ROYAMESINESTA HOTEL  HOUSTON



