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The digital health fundraising market 
seems to be truly normalizing following 
the highs and lows of the pandemic, ac-
cording to market research. During the 
first half of this year, U.S. digital health 
startups raked in $5.7 billion across 266 
deals.

The venture capital market seems to be 
truly normalizing following the highs 
and lows of the pandemic, which is 
good news to the thousands of health-
care startups out there vying for fund-
ing dollars.
Read More Here...
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Will The Inflation Reduction Act 
Change The Way Agents Choose 

Coverage For Clients?
The Inflation Reduction Act gave Medicare beneficiaries a new avenue to 
save on health insurance and prescription drug costs when it was signed 
into law in 2022. Some provisions, such as the $35 insulin cost cap, have 
been around for more than a year. But other provisions, such as prescrip-
tion drug price negotiations, have some time to crescendo. Although the 
drugs on the list of negotiated prices were announced in September 2023, 
the fruits of the first negotiation’s labor will not be ready until 2026.

A lot can happen between now and then. And where the changes might 
stop, nobody knows. But in the meantime, what should agents know about 
the changes the Inflation Reduction Act brings, and what they could mean 
for drug costs in the U.S.?

The process

First, a quick rundown of the negotiation process. Each September from 
2023 to 2026, a list of drugs will be selected based on a multitude of data 
points provided to the Centers for Medicare and Medicaid Services. Points 
include lack of competition from a generic or biosimilar, cost, what the 
drugs are designed to treat, and how long the drugs have been on the mar-
ket, among others.
Read More Here...

Digital Health’s Funding Rebound Is 
Going Well, Market Research Shows

https://insurancenewsnet.com/innarticle/will-the-inflation-reduction-act-change-the-way-agents-choose-coverage-for-clients?utm_source=dailyinsurancereport.beehiiv.com&utm_medium=newsletter&utm_campaign=daily-industry-report-july-16
https://medcitynews.com/2024/07/digital-health-venture-capital-fundraising/?utm_medium=email&_hsmi=315935042&utm_content=315935042&utm_source=hs_email


Say HELLO to a 
Better Choice in 
Health Coverage
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Bringing proactive, preventive health 
care to older adults.  

Proudly serving Texas, Florida and New 
Mexico.

FTC Probing 
DaVita, Fresenius 

Medical Care’s 
Noncompetes For 

Dialysis Clinic 
Medical Directors

The Federal Trade Commission 
(FTC) has opened a probe into the 
country’s two largest dialysis care 
providers and the terms of their 
contracts with physicians, accord-
ing to a weekend report that has 
been confirmed by the companies.

The investigation involves DaVita 
and Fresenius Medical Care (FMC) 
and is still in its early stages, anony-
mous sources with knowledge of 
the inquiries told Politico.

Both companies have confirmed 
to Fierce Healthcare that they are 
aware of and are cooperating with 
the regulator’s inquiries.
Read More Here...

New Proposed 
Federal Legislation 

Takes Aim at 
Concerns 

Regarding Perceived 
“Looting” of Health 

Care Systems by 
Private 

Equity Investors
On June 11, 2024, U.S. Senators Ed 
Markey and Elizabeth Warren from 
Massachusetts, introduced proposed 
legislation titled The Corporate Crimes 
Against Health Care Act (“CCAHCA”), 
aimed at addressing a perceived “loot-
ing” of health care systems by for profit 
private equity investors.

According to Sen. Warren, the bill 
was introduced to “root out corporate 
greed and private equity abuse in the 
health care system,” “prevent exploit-
ative private equity practices,” and to 
specifically ensure that actions such as 
“looting” do not happen again by ad-
dressing trigger events and targeting 
real estate investment trusts.

The CCAHCA proposes to impose sig-
nificant criminal penalties, compen-
sation clawbacks, and civil penalties 
against executives of private equity 
firms and health care entities that are 
found to have contributed to the death 
or injury of a patient through a trigger-
ing event. Additionally, the bill imposes 
certain requirements that impact 
real estate investments funds (REITs) 
and would require annual reporting 
requirements for change of control 
transactions.
Read More Here...

https://www.fiercehealthcare.com/regulatory/ftc-probing-davita-fresenius-medical-cares-noncompetes-dialysis-clinic-medical-directors?utm_medium=email&utm_source=nl&utm_campaign=HC-NL-FierceHealthcare
https://www.politico.com/news/2024/07/13/feds-dialysis-giants-antitrust-probe-00167857
https://natlawreview.com/article/new-proposed-federal-legislation-takes-aim-concerns-regarding-perceived-looting?utm_source=dailyinsurancereport.beehiiv.com&utm_medium=newsletter&utm_campaign=daily-industry-report-july-30
https://www.warren.senate.gov/newsroom/press-releases/senators-warren-markey-introduce-the-corporate-crimes-against-health-care-act-of-2024
https://premeddefender.com/
https://www.wellmedhealthcare.com/
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Welcome to Moda Health Plan, Inc., the place you go 
when you want to experience better — better people, 
better plans, better services and better health. Let’s 

help you get started.

Stuck in the Middle: Employers’ 
Challenges In Accessing 

Their Health Data
Self-funded employers are finding themselves in a difficult position of late.

Employers have a fiduciary responsibility to make sure they’re offering em-
ployees the best medical benefits for the lowest price. And they need ac-
cess to their medical claims data to do this. 

However, on one hand, many employers are struggling to access their 
health data from third-party administrators (TPAs), making it difficult for 
employers to fulfill their fiduciary responsibilities and act in the best inter-
ests of their employees. This was evident in the Kraft Heinz/Aetna case, in 
which Kraft Heinz sued Aetna for cherry-picking data, among other reasons. 
The case went to arbitration in December. 

On the other hand, some employees are starting to sue their employers for 
not fulfilling their fiduciary duties, evident in the Johnson & Johnson case in 
which an employee sued the company for allegedly overpaying for prescrip-
tion drugs through pharmacy benefit manager Express Scripts, leading to 
higher insurance premiums and out-of-pocket costs for employees.

“We have to get out of this box where we are the only ones who are being 
held responsible for things that other people are doing that are violating 
our ability to actually do our job [as fiduciary],” said Shawn Gremminger, 
president and CEO of the National Alliance of Healthcare Purchaser 
Coalitions.  Read More Here...

Addressing Medical Debt Is Important. 
Addressing Its Root Causes Is Just As Essential

The huge and growing burden of medical debt undoubtedly will be a presi-
dential campaign issue and one that Vice President Harris will highlight. It 
will be interesting to see what former President Trump will say about it.

What I will be looking for – and encouraging – are solutions not only to the 
debt crisis itself but to the reasons why we have it in the first place.

Addressing the consequences of medical debt and helping people who are 
buried under it are important, no question about it. But unless our political 
leaders recognize and take aim at the sources of medical debt, more and 
more American families will be affected.
Read More Here...

Nexus is a marketer of insurance products 
designed for specific niches and represents 

leading carriers and distribution partners 
on a national basis.

https://healthcareuncovered.substack.com/p/addressing-medical-debt-is-important?utm_source=post-email-title&publication_id=255152&post_id=147040746&utm_campaign=email-post-title&isFreemail=true&r=16tol3&triedRedirect=true&utm_medium=email
https://medcitynews.com/2024/07/health-data-employers-fiduciary/?utm_medium=email&_hsmi=317732655&utm_content=317732655&utm_source=hs_email
https://nexus-img.com/
https://www.modahealth.com/


Count on Warner Pacific to be by your 
side. Whether you’re quoting and en-
rolling through our proprietary tech 

tools or collaborating with your dedicat-
ed support team, you’ll turn opportuni-
ties into sales, exceed expectations and 

build lasting client relationships.

Chevron To Move 
Its Headquarters 
From California 

To Texas
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The oil giant said it will relocate to Hous-
ton. It’s the latest company seeking a 
laxer, more business-friendly regulatory 
environment in Texas.

Chevron Corporation will move its head-
quarters from San Ramon, California, to 
Houston before the end of the year, the 
company said Friday.

Chevron is the latest company to leave 
California for Texas seeking a laxer, more 
business-friendly regulatory environment. 
Last month, Elon Musk said he’ll move X 
and SpaceX to Texas because California 
Gov. Gavin Newsom signed several laws 
expanding protections for LGBTQ+ stu-
dents.

The relocation comes after California sued 
Chevron and other oil companies last year 
for downplaying the effects of climate 
change for decades. California has seen 
extreme heat waves and a rise in wildfires 
in recent years.

Chevron said in a press release the move 
will allow better collaboration between its 
executives, partners and employees. The 
oil company already has roughly 7,000 
employees in the Houston area. It ex-
pects all corporate functions to relocate to 
Houston over the next five years.
Read List Here...

With Solstice you are accessing one of the
largest dental and vision networks offering
the most comprehensive array of dental, 
vision an dlife plans that fit your unique 
requirements.  Solstice also offers fully
customizable Third Part Administrator
services for self-funding employers to
manage cost and realize unseen savings.

https://www.texastribune.org/2024/08/02/chevron-houston-texas-california/
https://www.warnerpacific.com/
https://www.solsticebenefits.com/


Mark Cuban’s Big Warning For Employers

More on Braidwood: ACA Preventive 
Services Mandate Remains Mostly in 

Place (For the Time Being)
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At the end of June, the U.S. Court of Appeals for the Fifth Circuit affirmed a district court 
order invalidating the Affordable Care Act preventive services mandate for “A” or “B” 
items and services recommended by the United States Preventive Services Task Force 
(USPSTF) on or after March 23, 2010, on the basis that the USPSTF members were not 
constitutionally appointed. The case is Braidwood Management Inc. v. Becerra (No. 23-
10326, 5th Cir. 2024).

In the same decision, the Fifth Circuit reversed the district court’s nationwide injunc-
tion enjoining enforcement of the USPSTF preventive services mandate on procedural 
grounds. The Fifth Circuit also remanded the case to the district court to consider the 
constitutionality of the preventive services mandate with respect to Advisory Commit-
tee on Immunization Practices (ACIP) recommendations on immunizations for routine 
use and Health Resources and Services Administration (HRSA) recommendations on 
preventive care and screening for women and children.

What does this mean for health plan sponsors and employers? It’s a wait-and-see game 
for the time being. The preventive services mandate for USPSTF-recommended ser-
vices, as well as ACIP and HRSA recommendations, all remain in effect (subject to an 
exception for the named plaintiffs in the case with respect to the USPSTF mandate*). At 
the moment, it is unknown how the district court will rule regarding the constitutional-
ity of the preventive services mandate for ACIP and HRSA recommendations, as that 
part of the case was remanded back to the district court. Read More Here...

Mark Cuban is issuing a big warning to self-insured employers: If your company receives 
pharmacy rebates through employee benefits, prepare for an eventual lawsuit.

“It’s not a question of if, it’s a question of when,” he wrote on X on July 22. “The inevitable 
class action suit will dwarf the tobacco settlements.”

Mr. Cuban’s comments come as large employers are beginning to face lawsuits from 
their workers over claims of mismanaging health and pharmaceutical benefits and vio-
lating their fiduciary duties under the Employee Retirement Income Security Act. 

ERISA requires self-funded employers acting as health plan fiduciaries to make an effort 
to find the lowest costs for healthcare services. In 2021, the Consolidated Appropriations 
Act amended ERISA to create new requirements for consultants and benefits brokers to 
disclose to employers any direct or indirect compensation they receive. Price transpar-
ency requirements enacted the same year also means that employers have gained more 
tools and are under more pressure to fulfill their obligations to employees.
Read More Here...

https://natlawreview.com/article/more-braidwood-aca-preventive-services-mandate-remains-mostly-place-time-being?utm_campaign=2024-07-29NLRHealthcare+Legal+News&utm_content=a89fa54916f8fcb847fc6c8211288062&utm_medium=email&utm_source=Robly.com
https://www.beckerspayer.com/workforce/mark-cubans-big-warning-for-employers.html?utm_source=dailyinsurancereport.beehiiv.com&utm_medium=newsletter&utm_campaign=daily-industry-report-august-2&_bhlid=67c7a9ba9cb74d473ca11b4b591aa99c97bb212e
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AUSTIN
www.austinahu.org

April Chapter Agendas

http://www.austinahu.org
https://austinahu.org/meet-reg1.php?id=169
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www.lonestarahu.org

LONESTAR

FORT WORTH

www.nabipcoastalbendtx.org

COASTAL BEND

www.nabip-fw.org

http://www.lonestarahu.org
http://www.nabipcoastalbendtx.org
http://www.nabip-fw.org
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DALLAS

SAN ANTONIO
www.sanantonioahu.org

www.dahu.org

http://www.sanantonioahu.org
http://www.dahu.org
https://www.dahu.org/sales-rockstar-summit
https://sanantonioahu.org/meet-reg1.php?id=91
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www.etahu.org

HOUSTON

EAST TEXAS

www.nabip-htx.org

http://www.etahu.org
http://www.nabip-htx.org
https://nabip-etx.org/event-5631281/Registration
https://nabip-htx.org/meet-reg1.php?id=211
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SOUTH TEXAS
SUMMIT - 5HR CE
September 5/6, 2024

www.nabipsotx.org

http://www.nabipsotx.org



